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(1) Solomon, R.C., It’s Good Business: Ethics and Free Enterprise for the New Millennium,
Rowman & Liittlefield Publishers, Inc., 1997,pp.232-233..
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All: A Cross-Disciplin View of Trust”, Academy of Management Review, 23 (2), 1998,
p.393.
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(4) Hosmer L.T., “Trust: The Connecting Link Between Organizational Theory and Ph-
ilosophical Ethics”, Academy of Management Review, 20 (2), 1995, p.380. k5 X h &K
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(11) Ibid. .
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(15) Baier, A.,“Trust and Antitrust”, Ethics, 96 (2), 1986.

(16) Ibid., p.231.

(17) Bok, op.cit., p.31.

(18) Hosmer, “Trust: The Connecting Link Between Organizational Theory and Philosop-
hical Ethics”, pp.394-399.

(19) Hosmer, “Trust: The Connecting Link Between Organizational Theory and Philosop-
hical Ethics”, pp.396-397.
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(20) Hosmer,L., “Why Be Moral? A Different Rational for Manager ?”, Business Ethics
Quarterly, 4(2), 1994 .
(21) Hosmer, “Why Be Moral? A Different Rational for Manager ?”, p.193.
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(H#4) Hosmer, L., “Why Be Moral? A Reply to Saw and Corvino,"p. 138.
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(22) Hosmer, “Why Be Moral? A Different Rational for Manager ?”, p.199.

(23) Hosmer,L., “Why Be Moral? A Reply to Shaw and Corvino”, Business Ethics Quarte-
rly, 7 (4), 1997, p.137.

(24) Shaw,B. and Corvino,J., “Hosmer and the Why Be Moral ?’ 7, Business Ethics Quar-
terly, 6 (3), 1996, p.337.
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(25) Ibid., pp.374-377.

(26) Ibid., p.377.

(27) Hosmer, “Why Be Moral? A Reply to,Shaw and Corvino”, p.141.
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