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Abstract
[Objective] This study examines the influence of changes in students’ fundamental competencies for working
persons and the use of group work, as well as the learning effect of nursing processes in relation to nursing
process training using practice electronic nursing record systems.
[Method] Target group: A total of 79 nursing students taking second-year university subjects on nursing process
training. Survey method: Anonymous self-administered questionnaire. The survey was carried out after
information was gathered on nursing processes and at the end of all lectures, a total of 15 nursing process
training lectures. Survey content: 36 items to measure fundamental competencies for working persons, 9 items
using a 5-point scale to measure proactive learning behavior, 10 items (developed by the author) on
understanding of electronic nursing record system operation, and 24 items (developed by the author) on
understanding of nursing processes. Analysis method: Descriptive statistics, significance tests, and correlation
coefficients were calculated using SPSS Ver. 25 for Windows.
[Ethical considerations] At the first nursing process training lecture, participants were explained the study
objectives and procedures, and they voluntarily agreed to cooperate. Participants received written and verbal
explanation regarding protection of their personal information, and consent to participate in the study was
deemed to have been obtained after the questionnaire was returned. Regarding the implementation of the survey,
approval was obtained from the ethical review committee of the affiliated university.
[Results] For the first survey, 25 responses were received with a response rate of 30.8%, and for the second
survey, 20 responses were received with a response rate of 24.7%. Of these, 12 responses, whereby the
comparison between the first and second surveys was possible, were included in the final analysis. A significant
difference was obtained between the first and second surveys for fundamental competencies for working persons.
Moreover, there was a significant positive correlation between fundamental competencies for working persons
and understanding of nursing processes.
[Discussion] Through a comparison of students’ skill level before and after nursing process training, it was
found that such training can improve fundamental competencies for working persons. Moreover, it can be

assumed that improving these skills can enhance understanding of nursing processes.
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